
Tds Section 192 Salary Lecture-2 short notes

1. Applicability: Section 192 of the Income Tax Act, 1961, deals with the deduction of Tax
Deducted at Source (TDS) from salaries.

2. Employer's Responsibility: Employers are responsible for deducting TDS from salaries
paid to employees as per the income tax slab rates applicable to the employee.

3. TDS Calculation: TDS is calculated on the basis of the employee's salary income after
considering exemptions, deductions, and any other allowances.

4. Tax Slab Rates: TDS rates vary according to the income slab in which the employee
falls. These rates are specified by the Income Tax Department and are subject to
periodic revisions.

5. Form 16: Employers provide Form 16 to employees, which details the salary paid and
the TDS deducted. It serves as a proof for the TDS deducted by the employer.

6. Submission to Government: Employers are required to deposit the TDS amount
deducted from salaries to the government within the specified due dates.

7. Filing of TDS Returns: Employers need to file quarterly TDS returns providing details of
TDS deducted and deposited. This ensures compliance with tax regulations.

8. Penalties for Non-Compliance: Failure to deduct TDS or depositing it late can attract
penalties and interest as per the Income Tax Act.

9. Employee's Responsibilities: Employees should ensure that the TDS deducted by the
employer matches their income tax liability and should reconcile the same while filing
their income tax returns.

10. Exemptions and Deductions: Certain exemptions and deductions are available under
the Income Tax Act, which can reduce the taxable salary income and, consequently, the
TDS liability.

These are some key points to remember regarding TDS Section 192 related to salary income.


